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SCHEME FOR THE SPONSORSHIP OF ORGANIZATIONS FOR THE IMPLEMENTATION OF SUPPORTED EMPLOYMENT PROGRAMMES
1. Aim
The aim of the Scheme is to enable the employment of persons with disabilities in the open labour market, through the provision of support and guidance by a job coach. The ulterior purpose of the Scheme is to ensure the social, economic and vocational inclusion of persons with disabilities, as members of the working force of their country, in the open labour market and society in general.
2. Beneficiaries:

The “Beneficiaries” of the Scheme shall be certified non-governmental organizations which offer services of supported employment via the employment of a job coach, to persons with physical, mental, intellectual or sensory disability. 
3. Sponsorship Amount
The amount of sponsorship per programme shall be up to €13.500 annually for each programme of supported employment of each organization. The given amount is to be used for the expenditure for the employment of one Job Coach. 
4. Conditions for the provision of the sponsorship

The sponsorship is provided to the beneficiary considering that the following conditions are met:

4.1. Each Job Coach must occupy in their programme at least 5 persons with disabilities. 
4.2. Each organization can operate more than one supported employment programmes.
4.3. The persons enrolled in the programmes must maintain paid employment in the open labour market.
4.4. Supported employment services shall be provided by a professionally trained job coach, on an individualized basis and effectively responsive to the needs of the person as well as the potential employers. The ongoing support can last as long is necessary for the person to be fully and efficiently integrated and included in both the working environment and society in general.
4.5. The Organization must employ a job coach with all the necessary qualifications to fully respond to the tasks of the position of a Job Coach according to the job description of Job Coaches, presented in Appendix A. The preoccupation of the Job Coach in other duties than the ones described in Appendix A is not allowed.
4.6. The Organization employs the Job Coach in accordance with the existing labor law. Also, the Organization allows the Department or other relevant Institutions and/or Organizations, to educate and train the Job Coach employed by the given Organization if that is deemed necessary and/or useful. 

5. Additional Provisions 
5.1. The Department is responsible for the management and the supervision of the Scheme. It offers technical guidance to the Organizations involved and their Job Coaches (if that is deemed necessary) and supervises the effectiveness and the quality of the programmes.

5.2. An authorized representative of the Department must take part in the procedure of the employment of each job coach and ensure that the provisions described in the Job Coach Duties’ Description are respected and followed. Moreover, in case of the termination of the employment contract between a job coach and their organization the Department must be duly informed.

5.3. Each Organization operating a supported employment programme must submit, every three months (the regular time period may differ according to the Department’s decision) progress reports for each supported employment programme and for each person with disabilities involved. The Department shall assess each programme based on their reports and shall proceed to their sponsorship accordingly. It is noted, that the Department is entitled to end the sponsorship if by the assessment is identified that a specific programme no longer fulfills the necessary requirements as they are described in the Scheme. 
5.4. The Sponsorships shall be disbursed when and if there are available credits in the given State Budget under the Article which refers to the specific Scheme.
6. Submission and Examination of Applications Procedure
6.1. Applications may be submitted to the Department for Social Inclusion of Persons with Disabilities, in the designed application form which can be found in the following link: www.mlsi.gov.cy/dsid . Each application must be submitted together with a list of the interested participants (along with medical certificates describing their disabilities) and a list of the employment positions in the open labour maret.

6.2. The decision for the approval or rejection of an application is taken by the Director of the Department for Social Inclusion of Persons with Disabilities or their authorized representative.  
